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Maryland Department of Disabilities  - Press ReleaseEmbargo until Wednesday, August 17, 2005                                      CONTACT:                                                                                                              Deidre McCabe, MDOD Director of Communications                                                                                                              410-767-3654                                                                                                              Lindsey Willis, DBED Communications Coordinator                                                                                                               410-767-6315Event highlights need for employment options for people with disabilitiesSALISBURY, MD (August 17, 2005) -- Three Maryland Cabinet Secretaries joined forces today to draw attention to the critical need for more job opportunities for people with disabilities.“In Maryland, like many other states, we have an incredibly high unemployment rate for individuals with disabilities. When you also consider the people who are grossly underemployed, what you see is a huge waste of potential productivity in the workforce,” commented Secretary Kristen Cox of the Maryland Department of Disabilities. “Governor Robert L. Ehrlich Jr. and his administration are committed to changing this situation in Maryland. Already, we have made improvements and will continue to do so under his leadership.”Cox was joined by Secretary Aris Melissaratos of the Maryland Department of Business & Economic Development and Secretary James D. Fielder, Jr., Ph.D., of the Maryland Department of Labor, Licensing & Regulation, along with other leaders from state government and non-profit agencies. The group met at K&L Microwave, Inc. in Salisbury, which has committed to hiring individuals with disabilities and making necessary accommodations to help those workers succeed.“Our company focuses on the individual's abilities and looks for a position that will be a good match,” said Robin Hall, Human Resource Manager at K&L Microwave. “We`ve had a lot of success approaching hiring this way -- concentrating on what people can do, not what they can't do.”Secretary Melissaratos said K&L Microwave, a Dover Company, represents the can-do attitude needed to hire more people with disabilities in competitive work environments. “We are calling on all Maryland businesses to adopt this mind-set and work with us in our efforts to put Marylanders to work. They are ready and willing to take on new challenges, and we are committed to helping successful Maryland businesses of all sizes find reliable, committed employees whowill be an asset to their organizations.”During Wednesday's press event, agency heads and guests toured the plant and observed K&L employees successfully working in competitive, integrated jobs. One such employee, Louis Gentile, measures ceramic resonators at the plant. Gentile's obsessive attention to detail makes him a perfect employee for this job, where the margin of error is two-thousandths of an inch, a company spokeswoman said.                                  -- more --Members of MDOD's Employment Services Transformation Steering Committee attended the event and presented the committee's newly-released recommendations, detailing ways the state can increase its efforts to improve employment opportunities for people with disabilities.Anne Rea, Director of Employment Services for Way Station Inc. in Frederick, Md., who served as facilitator for the Steering Committee, said the most important message to take from the Committee's recommendations is that employing individuals with disabilities must expand beyond the governmental and not-for-profit sectors.“Many Marylanders with disabilities can successfully maintain jobs in competitive employment settings with the appropriate support,” she said. “What's most important is the attitude of the employer. If they see it as beneficial to their company, then it will be successful.”“DLLR's Disability Navigator Program, operating in twelve Maryland workforce investment areas, is the key to connecting businesses with qualified candidates,” said DLLR Secretary Fielder. “The valuable pool of Maryland citizens with disabilities, with the help of assistive technology at Maryland One-Stops, now has greater access to resources to prepare them to meet the specific needs of those businesses.”###




